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AGREEMENT 

THIS AGREEMENT, made this ;) f day of j4(>' •/ , 2012, by and between the 

BOROUGH OF FORT LEE, a Municipal Corporation of the State of New Jersey (hereinafter 

referred to as the "Borough") and the NEW JERSEY STATE POLICEMEN'S BENEVOLENT 

ASSOCIATION, INC., PBA LOCAL NO. 245 (hereinafterrefwed to as "PBA"), representative of 

. 
certain Police Officers of the FORT LEE POLICE DEPARTMENT (hereinafter referred to as 

"Employees"). 

WHEREAS, the pa.."iies have by good faith collective bargaining reached an agreement with 

respect to certain tenns and conditions of employment; 

NOW, THEREFORE, in consideration of the mutual promises and covenants hereinafter set 

forth, the parties agree as follows: 
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ARTICLE I 

RECOGNITION 

1. The Borough recognizes the PEA as the sole and exclusive representative for full time 

regular Police Officers of the Fort Lee Police Department, except the Chief, Deputy Chief and 

Inspector of said Department. 

2. The pruties recognize and affinn that their relationship is covered by the nNew Jersey 

Employer-Employee Relations Act" as amended and supplemented (N.J.S.A. 34:13A-1, etseq.) and 

they agree in the conduct and procedures of their collective negotiations to be bound by the rules and 

regulations of the New Jersey Public Employment Relations Commission. Statutory rights as to 

certification or decettification of a bargaining unit are maintained. 
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ARTICLE II 

MANAGEMENT RIGHTS 

1. The Borough hereby retains and reserves unto itself, without limitation, all powers, 

rights, authority, dulies and responsibilities conferred upon and vested in it prior to the signing of 

this Agreement by the Laws and Constitution of the State of New Jersey and of the United States, 

including but not limiting the generality of the foregoing, the following rights: 

A. To the executive management and administrative control of the Borough 

Government and its properties and facilities; 

B. To hire all Employees and subject to the provisions oflaw, to determine their 

qualifications and conditions for continued employment, and to promote and 

transfer Employees; 

C. To suspend, demote, discharge or take other disciplinary action for good and 

just cause according to law. 

2. Nothing contained herein shall be construed to deny or restrict the Borough of its 

rights, responsibilities and authority under R.S. 40 and R.S. 11, or any other National or State Laws. 
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ARTICLE III 

RETENTION OF EXISTING BENEFITS AND RIGHTS 

Except as otherwise provided herein, including the management rights provisions of Aiiicle 

II, the privileges and benefits which all Emp1oyees have heretofore enjoyed and are presently 

enjoying, shall be maintained and continued by the Borough during the term of this Agreement, and 

Employees shall retain all civil rights as provided under Federal and New Jersey State Laws. 
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ARTICLE IV 

NEGOTIATION PROCEDURES 

1. The collective negotiation with respect to rates of pay, hours of work or conditions of 

employment, shall be conducted by the duly authorized bargaining agent of each of the parties and 

such additional agents or persons as each ofthe pruiies shall designate as its negotiating team. 

2. Collective negotiation meetings shall be held at times and pl~es mutually convenient, 

at the request of either the Borough or the Employees. 

3. Employees who may be designated by the PBA to participate in collective 

negotiations will be excused from Police assignments, provided that their absence from duty will not 

interfere seriously with the operation of the Borough Police Department in the opinion of the Chief 

of Police. 

4. The duly authorized negotiating agent of either the Borough or the Employees shall 

not be required to be an Employee of the Borough or a member of the Goveming Body. 
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ARTICLEV 

CONTINUED WORK OPERATIONS 

There shall be no action by either the Borough or the PBA in violation of any Federal or State 

Law. There shall be no strikes, lockouts, walkouts, sick-outs, retarding of work, slowdown or any 

stoppage of work or refusal to work by either party or any members, representatives or Officers 

thereof during the tenn of the labor contract or pending a decision by arbitration, Federal or State 

agency or Court. There shall be no discrimination, interference or coercion by the Borough or any of 

its agents against any member of the bargaining unit. Bargaining unit membership and the 

Bargaining unit shall not intimidate or coerce any member of the Bargaining unit into membership or 

patticipation in any activity prohibited by this Agreement. Nor will either party or any members, 

representatives or Officers thereof directly or indirectly aid, or assist any of the aforesaid acl. 
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ARTICLE VI 

MEDICAL BENEFITS 

I. The members of the PBA will be covered by the Direct Access Plan. Members shall 

have the option to enroll ill the Traditional Plan. The increase in cost from the Direct Access Plan to 

t.he Traditional Plan shall be the sole responsibility of the PBA member. Members shall make health 

care contributions in accordance with current or amended State law. 

2. The Employer shall provide a program of dental insuranc-e covering the Employee and 

the Employee's immediate family. The Employer agrees to pay the entire premium cost and the 

Employee shall contribute in accordance with State law. Participation in the plan shall be 

mandatory. The plan which is to be implemented and maintained shall be the same plan as is 

cmrently in effect. This is commonly refened to as the "Delta Plan11
• 

3. The cunent prescription co-pays shall be Five Dollars ($5.00) for generic, Fifteen 

Dollars ($15.00) for brand name per thirty (30) day supply and to a Ten Dollar ($1 0.00) for generic 

and Thirty Dollars ($30.00) for a brand nume t.:upply fm a ninety (90) day supply by mail order. 

Effective January 1, 2009 the Borough shall establish and pay the administrative fCes for a voluntary 

"Medical Savings Account" for covered Employees. New prescriptions for maintenance drugs will 

be limited to an initial thirty (30) day supply. Once the prescription is deemed to be effective with 

no side effects, the employee may renew the prescription for up to ninety (90) days. 

4. Members shall have the option to opt-out of the medical, dental, and/or prescription 

drug coverage provided by the Borough provided that the Employee furnishes the Borough with 
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documentation to establish that the employee has medical insurance and/or prescription drug 

insurance coverage from another source. Employees who elect to opt-out of coverage provided by the 

Borough shall receive twenty-five percent (25%) of the Direct Access premium for individual 

coverage. The choice to opt-out shall be made and.submitted annually, in writing to the Borough's 

Administrator's Office, during the Borough's Open Enrollment Period. Payment will generally be 

made within two weeks 

An Employee who waives coverage shall be permitted to resume coverage by making 

an application for coverage during an open enrollment period. Further, an Employee who waives 

coverage shall be permitted to immediately reswne coverage if the Employee ceases to be eligible for 

other health care coverage for any reason, including but not limited to, the retirement or death of the 

spouse or divorce. An Employee who resumes coverage shall repay, on a pro rata basis, any amount 

received from the Borough which represents an advance payment iOr a period of time duling which 

coverage is resumed. An Employee who wishes to resume coverage shall notifY the Borough in 

writing. 

5. The Parties agree that members are entitled to Family Medical Leave as set forth by 

the provisions in Appendix C. 
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ARTICLE VII 

HOURS OF WORK 

1. The Uniformed Patrol Division shall continue on the present work schedule of five 

(5) days of work, foliowed by two (2) days off, followed by five (5) days of work, followed by two 

(2) days off, followed by five (5) days of work, followed by three (3) days off. Said schedule is 

conunorJy refeiTed to as the 5-2, 5-2, 5-3 schedule. 

2. The normal work day tour of the Uniformed Patrol Division shall be eight (8) hours, 

which shall include within the eight (8) hour span, a thirty (30) minute meal time period per day. 

Employees covered by this Agreement shall work in non-rotational shift assignments. Shift 

assigmnents shall be the result of competitive bidding by seniority of eligible Employees. The 

competitive bidding process shall o(Jcur every six (6) months. The only exception to the above stated 

non-rotational competitive bidding process shall be overriding operational needs of the Police 

Department as determined by the Chief of Police. 

The day shift and aftemoon shift shall work five (5) consecutive like tours followed by two 

(2) days of time off, followed by five (5) consecutive like tours, followed by two (2) days off, 

followed by five (5) consecutive like tours, followed by three (3) days o:IT. This is conm10nly 
·~·· .·:: 

referred to as the 5/2, 5/2, 5/3 work schedule. The night shift (any shift starting on or after 1800 

hours) shall work five (5) consecutive like tours followed by three (3) consecutive days off followed 

by five (5) consecutive like tours followed by two (2) days off, and so on. This is commonly refeiTed 

to as the 5/3, 512 work schedule. 
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Investigative positions shall work the 5/3, 5/2 work schedule outlined above. 

3. (a) Briefing time shall be within the eight (8) hour tour of duty and not start at a 

quarter (Y.;) to lhe hour of each tour of duty. 

(b) The first fifteen (15) minutes after the completed tour of duty shall not be 

considered for any compensation. In no way shall a member be made to work past his/her tour of 

duty because of the on-coming tour's briefing time. If overtime exceeds the first fifteen ( 15) minutes, 

the Employee will be paid for the preceding fifteen (15) minutes and will be compensated from that 

point on. 

(c) All time thereafter shall be compensated at one and one-half (1 1;2) times the 

straight base hourly rate. 

4. Other Divisions of the Fort Lee Police Deprutment shall continue to work their eight 

(8) hour lours pursuant to past scheduling practices. Work in excess of the Employee's regular eight 

(8) hour tour or work in a regularly scheduled day off shall be considered as overtime, subject to 

Article XII (2). 

5. Past practices with regard to meal and rest periods shall continue. 
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ARTICLE VIII 

PERSONNEL FILES 

I. A personnel file shall be established and maintained for each employee covered by 

this Agreement. Such files are confidential records and shall be maintained in the office of the 

Commander of Internal Affairs, and may be used for evaluation purposes. Files shall be in 

accordance with the Attorney General's Guidelines. 

2. Upon advance notice and at reasonable times, any member of the Department may at 

any time review his personnel tile, open investigation excepted. However, this appointment for 

review must be made through the Chief of Police or his designated representative. Open 

investigations will not be subject lo review by the employee. 

3. Whenever a vvTitten complaint or report concerning an officer or his actions is to be 

placed in his personnel file (open investigation excepted), a copy shall be made available to him/her 

and he/she shall be given the opportunity to rebut it ifhe/she so desires, and he/she shall be permitted 

to place said rebuttal in his/her file. When the employee is given a copy of the complaint or report, 

the identification of the complainant or reporting officer shall be cxdscJ.. However, if any 

disciplinary action is laken based on any complaint or report, then the Employee shall be furnished 

with all details of the complaint or report, including the identity of the complainant or reporting 
1
'. .·• 

officer, unless otherwise prescribed by applicable law (e.g., anonymous complaints). 

4. Whenever an officer is counseled orally and documentation of an oral counseling 

session is put into the officer's personnel file, a copy shall be made available to him/her and he/she 

shall be given the opportunity to rebut it if he/she so desires and he/she shall be permitted to place 
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said rebuttal in his/her file. 

5. All personnel files will be carefully maintained and safeguarded permanently, 

and nothing placed in any file shall be removed there from unless agreed upon by the parties. 

Removal of any material from a personnel file by any member ofthe department shall subject that 

member to appropriate disciplinary action. Any other files and or documents that may be maintained 

by the Administration shall be removed in a timely fashion. 

6. Notwithstanding anything to the contrary contained herein, this article and all actions 

taken pursuant thereto are subject to the thc:n app~rtftinine; New Jersey Attorney General Guidelines 
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ARTICLE IX 

VACATIONS 

1. Each full time Employee shall be entitled to the following vacation schedule: 

(1) F'irst Year- One (1) working day per full month of service. 

(2) From One (1) Year to Sixty (60) Months- Fourteen (14) working days. 

(3) From Sixty-One (61) Months to One Hundred Twenty (120) Months
Sixteen (16) working days. 

(4) From One Hundred Twenty-One (121) Months to One Hundred Eighty 
(180) Months -Twenty (20) working days. 

(5) From One Hundred Eighty-One (181) Months and Over- Twenty-two 
(22) working days. 

2. Vacation leaves may be accumulated for use in not more than two (2) subsequent 

calendar years. 
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ARTICLE X 

BEREAVEMENT LEAVE 

1. Employees shall be granted three (3) days of funeral leave with pay for a 

death in his/her immediate family and one (1) day for a death of a relative not considered in the 

immediate family or actually residing in the employee's home. 

2. Such leave shall be in addition to sick leave as set forth in this Agreement. 

3. Immediate family is defined as the employee's spouse, civiltmion/domeslic 

partner, children, father, mother, father-in-law, mother-in-law, sisters, brothers, grandparents, 

grandparents-in-law, brother-in-law, sister-in-law, and any relative of the employee or employee's 

spouse who was actually living in the employee's home. 

4. Employees who request funeral leave must immediately notifY the Chief or his 

designee of their intent to take such leave. 

5. The employee may be required to submit proof of death. 
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ARTICLE XI 

SICK LEAVE PAYMENT AT RETIREMENT 

1. The Borough agrees to pay, upon voluntary retirement or resignation of any 

Employee, an amount equal to one~ half(~) of the unused sick leave days accumulated by said 

Employee since January 1, 1964 up to a maximum of one hundred eighty (180) days. 

2. For those employees hired after the execution of the 2011-2015 collective 

bargaining agreement, sick leave payout at retirement shall be a maximum of fifteen thousand dollars 

($15,000.00). 
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ARTICLE XII 

WAGES 

1. The parties hereby agree to the Wage Schedule (appended hereto as Appendices A-1 

& A-2). 

2. There shall be a ten percent (10%) rank differential for Sergeants, Lieutenants and 

Captains. Sergeants will receive one hundred ten percent (110%) of the Patrolman rate, Lieutenants 

wilJ receiw one hundred ten perc.ent (llO%) of the Sergeant's rate and Captains will receive one 

hundred ten (110%) percent of the Lieutenant's rate. 

3. Notwithstanding the provisions of Title 11A:6-24.1, the parties agree that no 

additional holiday pay is due or owing under the term of this Agreement 

I: 

f; 
I 
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ARTICLE XIII 

OVERTIME 

1. Subject to the provisions of the following section, the Borough shall pay overtime to 

Employees at the rate of time and one-half(llh.). No Employee above thcrankofLieutenant shall be 

entitled to overtime payments. 

2. Overtime payments shall be calculated by dividing the Employee's amlUal base wage 

by two thousand eighty (2,080) hours m1d then mu]liplying that rate by one and one-half (1 12). 

3. The Borough shall endeavor to afford all eligible Officers equal opportunities tOr 

earning overtime payments. 
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ARTICLE XIV 

COURT TIME 

1. All Court appearances in Municipal, County or Superior Court, Grand Jury or New 

Jersey Motor Vehicle Drunk Driving hearing, shall be compensated at the time and one-half (1 Yz) 

rate for hours worked, with a minimum guarantee of three (3) hours for Court appearances. 

2. Administrative proceedings, including Forl Lee disciplinary proceedings, shall be 

gqvemed by past practice. 

3. All work related appearances shall be covered by this Article. 

4. The administration of the three (3) hour minimum guarantee shall be guided by the 

following examples: 

A. Where an Officer completes two (2) appearances wilhin a contiguous three (3) hour 

period then said officer shall receive three (3) hours of ovet11me pay. 

B. Where an Officer ls required to attend a second court appearance within said same 

three (3) hour period and where the second appearance results in the Officer working 

for more than three (3) hours then the Officer shall be paid for the actual time worked 

beyond the tlu·ee (3) hours. 

C. Where the second court appearance is not contiguous with the initial three (3) hour 

minimum then the Ofiicer shall receive a second three (3) hour court time minimum. 
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ARTICLE XV 

ROTATIONAL OUTSIDE EMPLOYMENT 

All outside employment shall be made equally available to Employees eligible to receive 

outside employment. This equal opportunity for outside employment shall not apply where there is 

an outside person involved, dealing through the Police Department, who rejects an otherwise eligible 

Employee. 
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ARTICLE XVI 

SALARY GRADES 

Employees covered under previous contracts shall continue to reach top grade Patrolman 

pursuant to the provisions of the contract in effect at the time each was hired. All Police Officers 

hired during the period the within Agreen:tent is in force shall move up one (1) grade on each 

mmiversary date of employment, so that a Police Officer shall reach First (1st) Grade after 

completion of nine (9) years of employment. (A new Police Officer who has successfully completed 

Academy training, medical and psychological exams and a background check, wi11 upon asswning 

his/her regular Police duties be advanced to Police Officer Njnth (9111
) Grade when hired after January 

1, 2012, as soon as is practicable). 

ll 
!' 

20 1422043vl 



ARTICLE XVII 

PERSONAL LEAVE 

Every Employee shall be entitled to a maximum of two (2) personal leave days with pay. 

Unused personal leave days may not be accumulated from year to year. An Employee shall not be 

required to give any reason or explanation for the taking of a personal leave day with pay as allowed 

herein. The Borough reserves the right to approve personal leave requesls based upon the 

operational needs of the Police Department. The employt:r .shaH uot be required to permit more thnn 

two (2) personal days per shift on any given day, however, this limit shall be applied to positions that 

would incur overtime if the position was not filled. 
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ARTICLE XVIII 

NON BINDING FORUM 

On the premise that both parties would benefit from increased communication, the parties 

agree to set up a joint conunittce, the purpose of which shall be to present a fOrum for increased 

communication between the parties on matters of joint concern. 

The Committee to be designated "Joint Communication Committee" shall be composed of 

three (3) Borough representatives including the Borough Administrator and three (3) Employee 

appointees. The Committee shall meet approximately every six (6) weeks. 

It is expressly understood that this is not a negotiating forum, nor is this Conm1ittee intended 

in any way to supplement, replace or interfere with the Grievance Procedures set forth below. The 

actions of this Committee are intended to be informal only, and no action or decision of thit> 

Conunittee can be legally binding on either parly. 
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ARTICLE XIX 

MEDICAL COVERAGE AFTER RETIREMENT/DISABILITY 

Whenever an Employee has served twenty-five (25) years or more with the Borough, the 

Borough shall provide such Employee (and his or her dependents) with medical benefits pursuant to 

Article VI of this agreement 

This is intended to include those Employees who retired on disability pensions to the extent 

said coverage is afforded under Chapter 88 of Public Law 1974. 

The Borough reserves the right to obtain equivalent medical benefits coverage through a 

private carrier, but in no event can the Borough be liable to any Employee for reimbursement or 

payment of medical bills beyond the extent of coverage afforded by Article VI of this agreement. 
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ARTICLE XX 

VOLUNTARY DEFERRED COMPENSATION PLAN 

The Borough of Fort Lee hereby agrees to adopt and make applicable to all Employees 

covered hereunder the provision and regulations governing the creation, implementation and 

operation of the Mm1icipal and County Defen'ed Compensation Plan, as set forth in Public Law 

1977, Chapter 381. 

It is understood that each individual Employee covered hereunder may elect whether or not to 

parlicipate in said Plan. Each individual Employee further reserves the right, within the limitations 

of the law, to decide on the amount of his contribution. 

The Borough ofFmt Lee makes no monetary contribution to this Plan. 
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ARTICLE XXI 

LIFE INSURANCE 

The Borough shall provide at its cost and expense, life insurance, with any insurance 

company licensed to do business in the State of New Jersey, in the amount of Ten Thousand 

($10,000.00) Dollars. The policy shall be such that the benefits of Ten Thousand ($10,000.00) 

Dollars shall be paid to any Employee or his designated beneficiary, in the event of said Employee's 

death for any cause or reason. 

The Borough shall continue to provide each retired Employee who has served tw-enty-five 

(25) years or more with the same benefits until the retired Employee's sixty-fifth (65th) birthday. 

Retirement for purposes of this Article shall mean retirement under the State ofNew Jersey Pension 

Plans for Police Officers, regular or disability. 
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ARTICLE XXII 

WORK INCUHRED INJUHY 

1. Where an Employee covered under this Agreement suffers a work-connected injury or 

disability, the Borough shall continue such Employee at full pay, during the continuance of such 

Employee's inability to work, for a period of up to mie (I) year. During this period of time, all 

temporary disability benefits accruing under the provisions of the Workers' Compensation Act shall 

be paid over to the Borough. 

2. The Employee shall be f(.,"QUired to present evidence by a certificate of a treating 

physician that he is unable to work and, the Borough may reasonably require the said Employee to 

present such certificates from time to time. The Borough, at its option, may require the Employee to 

be examined by a physician of the Borough's selection at the Employer's expense. 

3. In the event the Employee contends that he is entitled to a period of disability beyond 

the period established by the treating physician, or a physician employed by the Borough or by its 

insurance carrier, or if there is a dispute as to the causal connection, then, and in that event, the 

burden shall be upon the Employee to establish such addition::~l pP-rioCI of disability by obtaining a 

judgment in the Division of Workers' Compensation establishing such further period of disability 

and such findings by the Division of Workers' Compensation or by the final decision of the last 

reviewing Court shall be binding upon the parties. 

4. For the purposes of this Article, injuty or illness incum::d while the Employee is 

attending a Borough-sanctioned training program, shall be considered in the line of duty. 
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5. In the event a dispute arises as to whether an absence shall be computed or designated 

as sick leave or as an injury on duty, the parties agree to be bound by the decision of an appropriate 

Workers' Compensation judgment, or, if there is an appeal therefrom the final decision of the last 

reviewing Court. 

6. An injury on duty requiring time off for treatment, recuperation or rehabiHtation shall 

not be construed as sick leave or a sick leave occasion under the terms of the sick leave policy 

heretofore agreed upon between the parties, during the period of one (1). year as provided in 

Subsectiou (1) hereof. 
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ARTICLE XXIII 

CLOTHING ALLOWANCE 

The Borough shall pay to each Employee covered by this Agreement a clothing allowance not 

later than April 15th of each calendar year for tl~e purchase, maintenance and cleaning of uniforms. 

The arumal clothing allowance shall be one thousand five hundred dollars ($1500.00) for the 

year 201!. Effective 2012, the clothing allowance shall be one thousand dollars ($1000.00). 
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ARTICLE XXIV 

LONGEVITY 

The longevity paid for the Employee shall be three percent (3%) for each four (4) years of 

service based upon the Employee's base rumual wage rate up to a maximwn of fifteen percent (15%). 

Present payroll practice shall continue. 
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ARTICLE XXV 

PAYMENT FOR COLLEGE CREDITS 

The Borough acknowledges that the pursuit of higher education benefits not only the 

Employees but the Borough as well. Therefore, the Borough shall pay, as additional annual 

compensation to each Employee who has achieved a11 AA. Degree in Police Science or related field, 

the sum of Two Hundred Fifty Dollars ($250.00); and to each Employee who will have achieved a 

D.A. Degree in Police Science orrelated field the sum ofFive Huudred Dollars ($500.00). Pay111ents 

under this clause shall be made in the first pay period in June of each year. 

Monies due Employees earning Degrees pursuant to this Article shall be paid to the 

Employees fOr the year in which the Employee earned the Degree and thereafter. Full payment shall 

be made for the year in which the Degree was earned, regardless of when during the year the Degree 

was actually earned. 
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ARTICLE XXVI 

GIDEVANCEPROCEDURE 

1. For the purposes of providing expeditious and mutually satisfactory resolutions of 

problems arising under this Agreement the parties adopt the following procedures which shall be 

kept as informal as may be appropriate. 

2. This Grievance Procedure shall cover issues of application or interpretation of this 

Agreement, and, is meant to provide means by which Employe<.:::s covered by this Agreement may 

appeal the intetpretation, application or violation of policies, agreements, fu~d administrative 

decisions affecting them. 

(A) STEP ONE 

An Employee with a grievance shall within ten (10) calendar days of the occun-cnce 

of the event grieved present the same to his immediate supervisor. After full 

disclosure of the facts sutTounding the event being grieved, the immediate superior 

must make every eamest eilort to reach a satisfactory settlement wilh lh~.; EuJ_tJloyee 

and Giiever. The immediate supervisor shall render a decision within three (3) 

calendar days of his receipt of the grievance. 

(B) STEPTWO 

1"1 the event the grievance is not resolved at STEP ONE, the Employee shall reduce 
the grievance and decisions respectively to writing and file same with the Captain or 
person in charge of the unit to which the Employee is assigned within three (3) 
calendar days of his/her receipt of the matter aod all reports related thereto. The 
Captain shall respond within three (3) working days. 
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(C) STEP THREE 

In the event the grievance is not resolved at STEP TWO, the matter and all reports 
shall be submitted to the Chief of Police within tlu·ee (3) calendar days for his 
determination in writing within five (5) calendar days ofhis receipt of the matter and 
all reports related thereto. In the absence of the Chief the grievance shall be 
presented to the Ranking Officer in charge of the Department for dete1mination. 

(D) STEP FOUR 

If the Employee wishes to appeal the determination of the STEP THREE 
proceeding, he/she should, within five (S) working days, submit the grievance in 
writing together with description of prior steps to the Borough Administrator who 
shall decide t~e matter wilhiu tt:H (1 0) working days of the presentation to her. 

(E) STEP FIVE 

If the Employee or PBA wishes to appeal the determination of the Borough 
Administrator, then he/she shall within five (5) working days of the Administrator1s 
determination file said appeal with the Mayor and Council by filing his appeal with 
Borough Clerk, as agent for Mayor and council. The Mayor and Council shall 
respond within fifteen (15) working days. 

(F) STEP SIX 

1. If the grievance is not settled through the preceding steps, either party may refer 
the matter to the Public Employment Relations Commission within fourteen (14) 
calendar days after determination of the STEP FIVE preceding. The Arbitrator or 
Arbitrators shall be selected in accordance with the rules ofPERC and the expense of 
the Arbitrator or Arbitrators shall be borne equally by the pmties hereto, provided, 
however, that each party shall bear the expense of producing witnesses, testimony or 
evidence for his/her presentation. 

2. The Arbitrator or Arbitrators shall be bound by the provisions of this Agreement 
and restricted to the application of the facts presented to him and relevant to the 
grievance. He or she shall have no authority to modify or alter in any way the 
provisions ofthis Agreement or any amendment or supplement hereto. The decision 
of the Arbitrator shall be final and binding. 

3. It is agreed between the pa1ties that no Arbitration hearing shall be held until after 
the expiration of at least thirty (30) days after the decision rendered by the Mayor and 

32 1422043vl 

tM~ 

' 

1: 
i 



Council. Further, it is the intent of the parties that no matter in dispute that is subject 
to the review and/or the decision of the Civil Service Commission of the State of 
New Jersey may be submitted to arbitration. The parties herein direct the Arbitrator 
not to accept or to decide any matter in dispute that is subject to Civil Service 
Commission. 

4. The time limits expressed herein shall be strictly adhered to. If any grievance has 
not been initiated within the time limits specified, the grievance shall be deemed to 
have been waived. If any such grievance is not processed to the next succeeding step 
in the grievance procedure within the time limits prescribed, then the disposition of 
the grievance at the last preceding step shall be deemed to be conclusive. Nothing 
herein shall prevent the parties from mutually agreeing to extend or contract the time 
limits provided for in the Grievance Procedure. A failure to respond at any step 
within the provided time limits shall be deemed a denial. 
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ARTICLE XXVII 

OFF DUTY POLICE ACTION 

Since all Police Officers are presumed to be subject to duty twenty-four (24) hours per day, 

the parties agree to the following: 

(A) Any proper and responsible action taken by a member of the force on his time off 

where the circumstances necessitated prompt Police action which would have been taken by an 

Officer on active duty if present or available, shall be considered Police action, and the Employee 

shall have all of the rights and benefits concerning such action as if he were then on active duty. 

(B) In all such circumstances the Employee shall promptly report such actions to the 

Chief of Police or his designee. 

(C) Compensation for action under the clause shall be considered as included in the base 

annual wage. Additional compensation (overtime) shall be paid when an arrest is made within the 

Borough or emanating within the Borough or in the discretion ofthc Chief of Police when the Police 

Of:licer is requested to report to Headquarters to prepare reports on his off duty time. 

N.J.S.A. 40A:14-152.2 is incorporated by reference into this Article. 
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ARTICLE XXVIII 

SUGGESTION BOX 

The Borough will provide the Employees with a suggestion box for suggestions by the 

Employees for the better management of the Police Department. 
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ARTICLE XXIX 

PAYROLL DEDUCfiONS 

The Borough will provide the Employees with the right to have PEA dues and payroll 

deductions, or U.S. Savings Bonds or for whatever other kind of plan or service the banking 

institution may affOrd, taken directly from salary at an Employee's request. 
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ARTICLE XXX 

PBA STATE CONVENTION 

The Borough shall each year pay the total sum of Five Hundred Dollars ($500.00) to the 

President and Delegate ofPBA Local No. 245 for attendance at the PBA convention and expenses in 

connection therewith. Proof of such obligations shall be presented upon return from the convention. 
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ARTICLE XXXI 

MARKSMANSHIP 

Employees shall receive additional vacation days each year by qualifying in a program of 

marksmanship approved by the Chief ofPolice as follows: Each Employee who receives an average 

rating of expert during any calendar year shall receive an additional vacation day fOr that year. Each 

Employee who receives an average rating of Distinguished Expert during any calendar year shall 

receive two (2) additional vacation days for that year. The pistol Team Captain or his designee may 

be excused from his assigned duties in the discretion of the Chief of Police to supervise shooting 

meets. 
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ARTICLE XXXII 

MISCELLANEOUS 

1. In all references to any parties, persons, entities or corporations, the use of any 

particular gender or the plural or singular form shall be deemed to refer to and include the 

appropriate gender or number, as the text may require. 

2. All the terms, covenants and conditions herein contained shall insure to the benefit of 

and shall bind the respective pmties hereto, their legal representatives, successors and assigns. 

3. The Borough and the Employees shall meet with the Municipal Court Judge to 

arrange the scheduling ofMunicipal Court appearances so that as nearly as possible, Police Officers 

are not required to appear other than during a tour of duty. 

4. Employees shaH not be required to be residents of the Borough unless othetwisc 

required by law. 

5. Individuals who are currently in a military reserve organization or the National Guard 

are to continue to receive benefits in accordance with the patties past practice. 

Individuals who join a military reserve organization or the National Guard after the 

date of May 1, 1988 will only receive benefits in accordance with applicable law. 

6. The parties agree that upon completion of the new Police bllilding, ctmently in 

progress, a gym area shall be provided and properly equipped. Thereafter, the Borough shall not be 

obligated to pay for physical fitness clubs or other physical fitness expenses of the Officers. 
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7. The parties agree to be bound by the tenns of the K-9 Agreement. A copy of said 

Agreement is annexed as Appendix B. 
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ARTICLE XXXIII 

OFF DUTY EMPLOYMENT 

1. The Employer shall not require the signing of a hold harmless clause as a condition 

precedent to any outside employer hiring an off duty Police Officer. 

2. This Article shall not impair Borough Ordinances Nos. 76-5 or 78~21. 
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ARTICLE XXXIV 

DISCIPLINARY PROCEDURE 

1. Disciplinary procedure and procedure for investigation shall be controlled by Fmt Lee 

Police Department Procedures. Changes may be made pursuant to law. 
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ARTICLE XXXV 

PBA BUSINESS 

1. PBA Officers, President, two (2) Vice-Presidents, Financial Secretary, Recording 

Secretary, State Delegate, Treasurer, three (3) Trustees, Sergeant of Arms, shall be allowed time off 

to attend regular monthly Local, State PBA and Bergen County Conference meetings upon prior 

notice to the Chief and so long as, in the opinion of the Chief, it is not damaging to the operation of 

the Department. 
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ARTICLE XXXVI 

EFFECTIVE DATE AND DURATION 

1. In the event that the parties do not enter into a new Agreement on or before midnight 

of December 31, 2015, then tlris Agreement shall continue in full force and effect until a successor 

Agreement is executed. 

2. All notices shall be served by either party on the other party stating such intention to 

terminate or amend this Agreement and shall be sent by certified mail, retum receipt requested, in lhe 

case of the Borough, to the Borough Clerk at the Borough Hall; and in the case ofthe PBA, to PBA 

Local No. 245 c/o Fort Lee Police Department, Fort Lee, New Jersey. 

3. Negotiations for a successor Agreement shall be conducted pursuant to New Jersey 

State law and the rules of the New Jersey Public Employment Relations Cornn1ission. 

' 
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ARTICLE XXXVII 

REPRESENTATION FEE IN LIEU OF DUES 

Pursuant to N.J.S.A. 34:13A-5.5 through N.J.S.A. 34:13A-5.9, the Borough of Fort Lee 

agrees commencing January 1, 1981 to withhold eighty-five percent (85%) of the regular 

membership dues charged by the PBA to its members, from the salaries of those Borough Employees 

covered by this Agreement who have not executed authorization permitting the Borough ofFort Lee 

to vvilliliold the full amount of the PBA 's dues, and shall forward that amount to the PBA, provided 

the PEA complies with the requirements of the same statute. 
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ARTICLE XXXVIII 

BULLETIN BOARD 

1. The Borough shall supply one (1) bulletin board for the use of the Association to be 

placed in a conspicuous location. 

2. The bulletin board shall be for the use of the Association for the posting of notices 

and bulletins pertaining to Association business and activities or matters dealing with the welfare of 

the Employees. 

3. No matter may be posted without receiving permission of the of-ficially designated 

Association representative. Any bulletins deemed detrimental to the operation of the Department 

may be rejected for posting by the Chief of Police. However, approval for posting shall not be 

unreasonably withheld. 

i I
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ARTICLE XXXIX 

DATA FOR FUTURE BARGAINING 

1. The Borough agrees to make available to the Association all relevant data the 

Association may require to bargain collectively. 

2. The relevant data noted above shall include but shall not be limited to such items as 

salaries and benefits enjoyed by other Borough personnel, the cost of various insurance and other 

programs, information concerning overtime worked by Police Officers, the total number of sick leave 

days utilized by Police Officers, the total number ofiOD's, the totallenglh of time lost as a result of 

IOD's and other data of a similar nature. 
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ARTICLE XL 

EMERGENCY MEDICAL TECHNICIAN 

AU persons covered by this Agreement who are or hereafter become certified as Emergency 

Medical Technician (E.M.T.) shall receive an annual extra stipend of Five Hundred Dollars 

($500.00) per year. Said annual stipend shall be paid in the first pay period of June of each year. 

Full payment shall be made for the year in which the certification was earned regardless of when 

during the year the certification was actua1ly earned. 

L 
ll 
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ARTICLE XLI 

SENIORITY 

Seniority for vacation selection and all other Departmental selection purposes shall be 

detennined based upon time spent on the Fort Lee Police Department as a full time law enforcement 

Officer. 
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ARTICLE XLII 

LEGAL REPRESENTATION 

1. The Borough ofFort Lee shall provide legal representation to Employees covered by 

this Agreement pursuant to law. 

2. The Borough shall make a One Hundred and Fifty Doliar ($150.00) aruma! 

contribution for each Officer in the bargaining unit for the purchase of legal defense insurance. The 

insurance plan shall be purchased by the PBA and proof of purchase shall be provided to the 

Borough. 
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ARTICLE XLIII 

SCHEDULING STUDY COMMITTEE 

A four member committee shaH be established with two members chosen by the PBA and 

two members chosen by the CI-..ief of Police. The committee shall give recommendations to the 

Chief of Police regarding the establishment of an alternate work-day schedule for all or part of the 

Police Department. After the Chief reviews the recommendations, those recommendations shall be 

forwarded to the Governing Body. If the Goveming Body and the PBA agree on an altemate work-

day schedule, it shall be implemented for a six month trial period. At the end of the trial period the 

Chief of Police will review the schedule with the Governing Body. If the Governing Body and the 

PBA agree, negotiations (but not Interest Arbib:ation) for an alternate work-day schedule will be 

reopened during the tenn of the contract. In the event the Borough declines to keep an experimental 

shift schedule, the Police Department will revert to the prior shift schedule. 

, 
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ARTICLE XLIV 

SAVINGS CLAUSE 

1. It is understood and agreed that if any portion of this Agreement or the application of 

tlris Agreement to any person or circumstances shall be held to be invalid, the remainder of this 

Agreement or the application of such provision to other person or circumstances shall not be affected 

thereby. 

2. Except othetwise provided in this Agreement, the failure to enforce any provision of 

this Agreement shall not be deemed a waiver thereof. 

I 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals or caused this 

Agreement to be signed by their duly authorized Officers or representatives on the day and year first 

above set fmih. 

ATTEST: 

Mayor 

ATTEST: FORT LEE PBA LOCAL NO. 245 

President 
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Patro1man 

1st Grade 

Sergeant 

Lieutenant 

Captain 

APPENDIXA-1 

WAGE SCHEDULE 

{EMPLOYEES BEFORE 01/01/12) 

Effective 
1101111 

$112,930 

$124,223 

$136,647 

$150,310 

Effective 
01101112 

$115,189 

$126,707 

$139,380 

$153,316 

54 

Effective 
01101113 

$117,493 

$129,241 

$142,168 

$156,382 

Effective 
01101/14 

Effective 
01101115 

$119,843 $122,240 

$131,826 $134,463 

$145,011 $147,911 

$159,510 $162,700 
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Patrolman 

Academy 

9111 Grade 

81
h Grade 

7111 Grade 

6111 Grade 

St11 Grade 

41
h Grade 

3r<1 Grade 

2nd Grade 

1st Grade 

Scrgcnnt 

Lieutenant 
-··-· . -
Captain 

APPENDIX A-2 

WAGE SCHEDULE 

(EMPLOYEES HIRED ON OR AFTER 01101112) 

Effective 
1101111 

$32,000 

$40,992 

$49,984 

$58,977 

$67,969 

$76,961 

$85,953 

$94,946 

$103,938 

$112,930 

$124,223 

$136,647 

$150,310 

Effective 
01101112 

$32,640 

$41,812 

$50,984 

$60,156 

$69,328 

$78,500 

$87,672 

$96,844 

$106,017 

$115,189 

$126,707 

$139,380 

$153,316 

55 

Effective 
01101113 

$33,293 

$42,648 

$52,004 

$61,359 

$70,715 

$80,070 

$89,426 

$98,781 

$108,137 

$117,492 

$119,24( 

$142,168 

$156,383 

Effective 
01101/14 

Effective 
01/01115 

$33,959 $34,638 

$43,501 $44,371 

$53,044 $54,105 

$62,587 $63,838 

$72,129 $73,572 

$81,672 $83,305 

$91,214 $93,039 

$100,757 $102,772 

$110,300 $112,506 

$119,842 $122,239 

$131,826 $134,463 

$145,011 $147,911 

$159,510 $162,701 
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APPENDIXB 

K-9 AGREEMENT (Attached) 
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folri&·Dl lS:ZU ttlllfl"' •• • 
AGBEEMJ'tH 

In cons1deratson for tne promises set forth nerein, the parties agree as follows: 

,1) This Agreement among lhe Borough of Fort Lee, ("Borough"), PBA Local245, 

("PBA"), and Police Officers Michael Papachristou (Badge 11167) and Terence McCabe 

IE!f',ilge 11209) encompasses the complele and bindmg Agreement of the parttes stgnatory 

hereto, with regard to all issues and entitlements, past, present and fu1ure, concerning 

wages and otner terms ailQ cond•tions of employmem of Borougn po~ce officers assigned 

as K-9 dog handlers (the "Agreemenr). Tnis Agreement shan atso ne appticaDie into the 

future and govern the wages and terms and conditions of employment of new and O><isting 

Borough police offtcers assigned as K-9 dog handleiS. ("K·9 Officers"). 

2) The K-9 Off1cers Micnael Papachristau ancJ Terence McCabe. hereby 

represent that, after consultation with anomey(s) of their own choice, that they do not have 

any past or unpaid cu~rent daim for campensaUon aga1nst the Borough '" connection with 

~r related to the duties as Borough K-9 Offlcer(s) and further that they waive and release 

any such claim(s) against 1he Borougn. 1111he1her known or unknown. 

3) White on-duty, K-9 Officers will be paid lhe same wages ana ne governed by 

the same rule~ and terms and conditions of employmenl as other police office"' employed 

by the Borough, except to the extent same are modtfted by the terms of this Agreement 

4) a) EffectiVe upon execulion .of tne Agreement, 1he Borough Will pay canine 

officers at an hourly rate of pay of $8.00 for all ~me which is spent outstde of the scheduled 

tour of duty providing home traimng, care and maintenance for ana to Ule dog aSstgned to 

tnat officer Dy the Borough (the "K-9 Hourly Rate"). All panies further agree that 

compensation for otf .. duty time to prov1C1e for the training, care and maintenance of the 

assigned dog shall be limlteci to one nour pet Clay, seven aays per week, unless the Cnief 
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hb·U-01 ltl:l:tl rros· • • 
of Police or nis designee snail g1ve prier written appro~al to tne K-9 Off1cer for some grea[er 

period of time. SuCh approval shall be QIY"Bn only on a c::tay-to-tlay bas.s. Hereafter, any 

moaifi~adon to the estaDiished off-duty hou~y rate of pay tor K-9 Offocers shall DB subject 

to collective negotiadons between the Borough end the PBA. commenetng January 1, 1999. 

I ,; ,._. b) The compensation set fonh anave snail be a supena and me Borough 

shall iosue each K-9 Officer an annual IRS Form 1099. 

c) The above-stated stipend shall be payable •n accordance with the 

Borough's now or future periodic pay chect< schedule. by a Borough Chec~. Altemabvely, 

at eacn K-9 Oft.cers sale election, indicated annually to the Police Chief in a signed and 

dated writing, delivered each succeeding January, the sa.d stipend compensatton may be 

paid as -compensatory time: The amount of compensatory dme attributable to the said 
3 f~l\. fHIS Uf~ 'lf. Tt-1£ INj T~ i AG'~MifNl' IJ~I.lt\L To 

st.pend compensation snail be ~e,:miood ~Y di•idi"a t~e I(.Q Houdy.Bare, 'by tbe <BQUII!r~ 
11'1 HOUA. ()f COMP, T•M~ _ JN lll!.JL oQI- fl-IE Pt\'Ytv~(fry;· 6f. TH'{ k.,c; 1-ht.al\l.y n,II!. 

pehaa offJcer=e Fate 91 pay (e.'g., $8 • $32 o 114 hewref -ensat~ietH>1-!'l¥n""' . 

of.K Q Ha•r1Y Ral~j. 

5) The Borough shall immediately establiSh appropriate orne snaets for K-9 

Officers to complete, certify as true and correct and submit lo the Chief of Police or his 

designee, on '! bi-Yiee~ty D&S1S, to explatn and record all lime spent outsida the K-9 Officers 

scneduled tour of duty, involving tne training, care and ma,ntenance of the dog asstgned to 

tne K-9 Officer. The unexcused failure of a K-9 Officer to timely submit complete bme 

sheets shall be deemed neglect of duly and no payment w111 be made for a g,ven penod until 

and unless sucn time sneets are submined. 

6} The work SChedule of K-9 Officers shall generally be governed by Article VII, 

Hours of WorK 1n the canuact netween the Borough and the PBA. except that K-9 Off,cers 

shall. at the Chief of Police·s sole option. be separalely scheduled; stlft aSSignments shall 
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not be bid by seniority; and tl'le Cnief of Police or his des1gnee. at his sole discretion. may 

modify shift assignmems, with 48 hours notice to lhe K-9 Officerls). Without incurring any 

premium or overt1me pay or compensation obligation to the K-9 Officer. K-9 Officers shall 

not be used' to replace or diminish regular o11erttme opportunities, i.e .• overtime opportunities 

•.w.olcn llle cn,ef or his aesignee detennine do not require K·9 dogs an<l officers. 

7J K-9 Officers wno are cai\e<l back to duty 1n an unscheduled wort< perioa shall 

be compensated with a minimum of 4 hours of avert1rne pay, to be laken as pay or time-due. 

In the evem that any one or more call-backs •n any 24--hour period require lhe K-9 Officer 

to work more than 4 hours, ne or she shaU be paid in accordance w•th tt'le collective 

bargaining agreement then in effect Travel time from a call-back is nol compensable time. 

K-9 OffiCers neld over from nonnally scheduled rours of dutY snail be pai<l on an hou~y or 

ponion thereof basis, in accordance w1th exis1mg pract1tes. 

8) a) The Borough snail . be respons,ple for all job related expenses. 

reasonably incurred, regard•nQ the maintenance, care and !raining of canines, Sl.lbjett to 

pr•cr approval from 1he Chief of Police. Such expenses include, but not limited to, the 

provision of tra1mng aids, narcotics towels, medical care, liabiliiY insurance (on and off duty}, 

grooming cost.s. certificat1on fees, costs of fooa, etc. The Borough shall prov,ae purcnase 

oroers to the extent possible to covet such expenses. If it is impossible to pro"Vide a 

purchase order for a parttcuJar expense, a voucher system shall be .used 1nsteed. 

b) The Borougn may, as 1ts sole option, designate V'endors which snail be 

lhe sole and exClusive suppliers of designated goods, serv.ces and equipment for the Ka9 

Officers and/or their ass.gnecl dogs. Notwithstanding the foregoing, 1n the event of a serious 

injury to a K-9. tne K-9 Officer may bnng the dog for emergency trea~ment to the care facility 

whiCh is closest to the scene and is equ.pped to best treat the K~9. However, if the Borough 
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destgnates an available care facility. that choice snail not be disregarded without good ana 

suffiCient cause. 

c) K-9 Offocers shall receive the same uniform allowance as provodea to 

otner police officers. 

aJ Neither lhe Borough or ats insurer shell be responsible for an)' damage 
r .. F 
c8used by rhe assigned dog to the personal or real propeny (or other properly interest) of 

the K-9 Officer or that of members of or &nvitees to h1slher hO}.ISBhald. 

e) It shall be the duty and the responsobdity of eaeh K-9 Officer to lake 

reasonable and prudent steps. bath on and off duty, to prevent injury to the assigned dog 

and injuries or damages which may be caused by the asSigned dog, to the property or 

person of others. 

9) If or when 1he K-9 Program rs disbanded or an assigned dog is ret•red from 

duty, each K-9 Officer 10 whom said dog was assigneo shall be permined to purchase 

his/her rebred dog in accordance with N.J.S.A. 40A:11·36 for a price not to exceed $250. 

Fair mar~et value is stipulated ro be $2,400 for a new K-9 <Jog. Re~red K-9 dogs s~all Ql!llt 

be used as house pets of the Officer p1.1rcnasing the dog. No olher use. employment or 

transfer of the retired dog snau ba macJe. Any sucn offer of purchase must lnclucle Ule 

wronen, dated and executed agreement of the proposed purchaser and proof or besl efforts 

ro obtain affordable .liability tns1.1rance, on lerrns and in an amount suffic.ent to enable the 

Officer to indemnify, defend and hold harmless tne Borough, its employees. representalives, 

etc., from any and all claims and damages allegeu to nave been causect by the previously 

assigned dog or its owner. in connection wilh me aog to the person or propeny of zhe 

b•dder/proposer or others. 
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10) The parties agree that the above paragraphs of this Agreemenl except for 

Paragraph{s) #1 1 and #12. shall be incorporated as an ACiaendum to the exisling collective 

negotiaiions agreement and specifically induded as a separate provision in tne successor 

' collective negotiations agreement between the parties. Eacn pany represents that the 

'r'~diturestcosts savings related to or resu1t1ng from thiS Agreement shall t1ot be 

introduced as evidence in support of either party's pos111on in COllective negotiations andtor 

interest arbitration regarding a successor agreement. HovyeV"Bf, the K--9 Hourly Rate may 

be a subject of bargaining/interest arbitration in any current or future proceed1ngs. 

11) Despite the representations contalfled in Paragraph #2 hereof, the 13orough 

agrees to pay K-9 Officers Michael Papacnristou and Terence McCabe the sum of One 

Hunared Dollars ($100) ana K-9 Officers Michael Papachnstou and Terence McCabe 

agrees to accept said payment. as full and complete compensation for any pay, other 

compensahon or <!amages whicn the Boroug~ may owe to himl~erlthem under tne U.S. Fair 

~Dor Standards Act and any other law. within thitly (30) days from the execuuon hereof ~ 
all parties in full and complete release, sentement and compromise by the P&o. oiil!=lhi /K 
namea pollee officer(s) of any suCh claims. 

12) T~e K-9 Officers Micnael Papachtistou and Terence McCabe, the" 
• 

dependants, &uccessars, neirs, executors. adminislrators and assigns, and each or ltle, 

hereby fully and forever releases and discharges the Borough as welt as its agents, offiCers, 

d1rectors, employees. S1..1ccessors, assigns, insurers and attorneys, and each of them, of and 

from any and all ct31ms, ngnts, actl0119, causes of action, onligalions, debts, 1nteres1, 

damages, Charges, losses, debts, demands of any nature, wlletner ar1s1ng in law or in 

equity, relating to the compensation and e>cpenses wtlictt tne Borough may owe to them with 

respect to the lraining, care and maintenance of nislnerllheir assigned dogs. 
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1 3) It is me intention of the panies hereto that this Agreement sMII De effecllve as 

s full and final accord and satisfaction and release of each and every released matter. 

including all unt<nown ancJ/or unsuspected cla1ms. In connection wid'\ rhi9 waiver, each party 
• 

hereto acknowledges that facts in addition to or different from mose presently known may 

I"/';!" _Pe discovered which relate to the suD1ect matter of this Agreement. Tne parties also 

recognize the possibility that. on me Mure, damages mat are not currently known may be 

suffered in relation to matters released in 1his Agree!flent. Notwithslanding these 

possibilities, it is eacn party's mtention to fully, finally and forever senle atl released matters, 

t:lispt.~tes and differences. 

14) Each pany agrees to bear its/his/her own costs expenses and anomeys' fees 

incurred in connection with this Agreement. 

15) Each party hereto expressly warrants and represents that iUhe/she is fully 

authoriZed to enter into ·m,s. Agreement each of its terms, and that iVne/she has not ass1gned 

to any other pany or person any claims released herein. 

16) The K-9 Officers Michael Papachrlstou and Terence McCabe and me PBA 

warranr that they nave not flied any other 1awsurts, charges, complaints, petitions, or other 

accusatory ple~ing against lhe Borough w1tn any governmental agency or in any court, 

based upon, a~sing out of or related in any way to any events occurnng prior 10 tne 

execution of this Agreement. 

17) This Agreement contains the entire Agreement Detween the pa11ies nerelO with 

respect to all matters addressed herein, and fully supersedes any a.nd all poor or 

contemporaneous agreements, understandings or representations, oral or wrinen, implied 

or express, pertaining to the subject manor hereof. This Agreement may only be 

subsequenny mOdified oy a writing Signed and dated by all parties nereta. 

Page6of 8 

62 

l'i 



• 

,,., ... "' ....... . ·-
. . • • 

18) Each party agrees to do an things necessary to carry out and effectuate the 

terms of this Agreement, and expresslY promises not to <to or fail to Clo anything, directly or 

indirectly. whiell wil11ntelfere w~h any other party's realization of the benefits hereof. 
I 

19) This Agreement, including the releases herein, Shall be binding upon and 1nure 

IP.}pe benef• of eaell of the parties to tnis Agreement and to each of their successors in 

interest, Including heirs and assigns. 

20)· Eaell of.the parties nereiD has been represe~ted by counsel in tne negotiating 

ana oranlng of lhis Agreement AcCOrdingly, tho rules and construction of contracts relating 

to resolulion of ambiguities against me orafiing parties shall be inapplicable to this 

Agreement. 

21) Any dispute concerning an interpretallon. application or violation of this 

Agree:mem shall be govemell oy the grievance and arbitration provisions of tne parties' 

conaclive negotiaUons agreement. 

22) If for any reason any provision contained in this Agreement 1S later deemed 

unenforceable, the remainder of tnis Agreement snail nonetheless remam bina1ng and 

enforceable on all parties hereto. 

23) TJlis Agreement may be e).ecuted in mulliple onginals or counterparts. eacn 

of wnich shall be deemed an original or tne equivalent tnereof. 

WHEREFORE. each party hereto, by lhe signatures below, certifies !hat lh1S 

Agreement nas been read in ils entirely, that any questions regarding the maamng or effect 

of any terms have been answered 10 their satisfaction. that each pany emers into this 

Agreement with the intent to be fully and fore"er bOund by all of its ~erms, as of the date set 

forth opposite their signature below. 
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Dated: __ .s.W~~-=0.:;.):..::10::..;~_ 
' ' Dated: D~. o 1- '" 

Dated: 03 -01-a I 

APPROVED TO FORM AND CONTENT: 

• 
FOR K-9 OFFIC!!RS MICHAEL 
PAPACHRISTOU AND TERENCE MCCABI! 
AND PBA LOCAL 245 

By:~· 
LOCCKE & COJI I:C:A-:P:-.A::-.--

Htn.,.l:: H-t.'hi£~'1•Jssapra Jic&ta:"Esq. 
AHomeys For K-9 Officers Mochael PapacMstou 
an~ Terence Mcca~e and PBA Locat245 

i 

Dated: -=3~1-z.=l.,.n....,I'---
Dated: _,G~Z'-'r-i.f(!t-=o'-'----
Dared: ---------------

APPROVED AS TO FORM AND CONTENT: 

By: P~TZ;:RtCKaLUCK 
HAYDEN & COLE, LLP 
J.S. Lee Collen. Esq. 
Attorneys For T~a Borough of Fort Lee 
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FAMILY LEAVE (Attached) 
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Qeneral Poll£!:. ThQte may be occasioni when an employee requests to be 1emporarllyrelieved 
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BOROUGH OF FORT LEE 
EMPLOYEE HANDBOOK 

of his or her work responsibilities for family or medical leave. In such instances, the Borough 
will gta.llt leaves of absence in accordance 'With the requirements of the federal Family Medical 
Leave Act ("FMLA") and New Jersey Family Leave Act ("FLA"). 

Under the FMLA, eligible 0111ployees who request leave because of (i) the birth, adoption or 
placement of child in foster care with employee; (ii) the employee's serious health condition; (iii) 
the serious health condition of the spouset child or parent of the employee; or (iv) the spouse1 

child or parent is on active duty or is called up for active duty in support of a contingency 
operation, wlll be granted uupaid fluni!j or medical leave of up to twelve (12) weeks in any 
t\Nelve-(12) month period. An elig~.'ble employee who is1he spouse, son, daughter) parent or next 
of kin of. a cove>red service member-~o is recovering- from a serious illness or injruy sustained 
in the line of duty on active duty is entitled up to twenty-six (26) weeks in a single twelve{I2) 
nt()nth period 

Under the FLA, eligible emplOYees wl10 request leave because of(l) the birth or adoption of a 
child, or (ii) the. seaious health condition ofllro spouse, <:bUd pr.ptU,ut of II"' omployee, will be 
granted uupaidfamily or medical leave Of up to twelve (12) weeks inanrtwen(y-four{24) month 
period. Leave under either tho FMLA or the FLA provides the employee with certain MllUll!llcOs 
of joi) ~urity and oont!nued 0111pioyoe benefits during tho leave. 

See also paid family Ieavopro>1$1ons. under tl1e Paid Family Leave Act ("PFLA'') in this 
manual. It Is the policy of the Borougll that an employee tal<ing paid family leave lUI del" 
t!Ie PFLA mu.st take the leave enneWTellt!y with any llllf'ald FMLA or FLA leave tlu.ttlle 
employee is "Cnt!t!ed to~ 

EliiDljili!y. Full-time (and some part•time) employees may be eligible for family or medioal 
leave if they meet the requirements set forth !x;low: 

1. FMLA Employees are eligible FMLA leave if: 

2. 

a) Tiwyhave worked for t!Ie Borough for at least 12 months; and 

b) They ll!lwworked at least 1250boursdnringthe !2 month period 
precoding the 31lttt of the reqUc.sted leave. 

FLA: Employees!lli> .,Jigible for FI,A leave if: 

a) They have worked for the Bomu,gh for atleast 12 montllll; ""d 

b) TQey il!lve :wprl<edl't least lOOO.h<illil! dnrlng.fud2 J;llonth periOd 
lnunedi~lypre~ the start of the reqUO$ted leave. 

}~ <>r 24 Mrilith fFI!l!l:. 'J.l».B<>!'ough Will Ill!<> a tolling lior :!4 1110nth period to measure 
elli!fbill(¥ f<>i. f¢\looteq leave Ullderelthotlhe'FMLA oitho FLA. This mO!UL< that tho 12 month 
perlc,dundprtheFMLA orthe24month period under1he FLA will be m~ ~ds from 
th" dateo11 which the leave is. requested t.Q commence. 

l021149v.t 4-9 R.ov. 04/lolO 
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BOROUGH OF FORT LEE 
EMPLOYEE.IiANDBOOK 

FMLA Leave Entit!em.ent w. FLA Ln!ve Enlillernent: .. 
l. F.MLAl&i!ve. May be tal;:e,n fur the (allowing reasons: 

a) 

b) 

e) 

d) 

e) 

The birth, adoption or pl...,ment in :fOster care of~ child; 

Tbe employee's serloll$ health eondltion; 

Tbe serious health condition of the spouse, child or psrent of the 
empl<'>yooi -

Tite spouse~ child or parent is on active duty or called to active duty;. or 

The spousei panmt,. child or next of kin is recovering from a serious 
illness or ~IU)' oustained in the Une of ducy while on active duty. 

2. !'LA Leave: May be taken tor the following wasons 

a) The birth or adoption of a child; or 

b) The serious health condition of the spouse, olvii union/domestic partner, 
child or parent of tho employoe. 

If-an empJoyee reqll081S leave !hat is C!>VOI'Od. ey lWIJ the FMLA and .the FLA. the '"""" 
simultaooous!Y countS against the~·· entitlem<!'it IInder both ae(s. For ex:rutlj>l~ if the 
emplnyee requests leave for the birth nf a <lbllll, stroh leave would be coveted under bnth the 
FMLA and lhe FLA. The employee would tbelefore ouly be .enti~ 10 ll ·totat of twelve (12) 
""<lksleave. ~hoW~>vec,theemployeernquestSlcavethatiso.nlyooveted.eytheFMLA,,Jtshsll 
not abridge the !!tnployee's right to ""'!lOlit leave fur~~l)Iuletthe FLA. Thislllel!as 
.the( • ........ ,. "-"--"' ••-•-R•..._. the .-«l~ . . 00 entitled to to twefiw,"---' "''). tn-"'"'"""'""·~· .. ....,..~,-.may . . up ., .u,...,.,. 
weeks leave itu~ twelve (12) ltl!lllth period; l/Qr. ~!Uill))e, it(heentp!oyee ""'yes~s leave to care 
for hislheroW<l serlous'hea111l ooildiljOn, $lie~ l<:livC Wdiddq!ilibe <iov#el:!lzy the PMLi\. The 
employee could then requost.anaddJtional twelvo(12Y""<lks lQrrnMons>lllnwed under the ·FLA. 
sUCh 11!0 cadng for a Jlunily merober wi11la setious be<ilth·A!:c>J!djtion. 

Dellnltlon ot~SmiJ!u• HMJth Qmdllloi!": 

L An illness, ~ury. hopainnent or physical or mental cOndition that involves: 

a) Jnpstient care inabospital, hospice or reSidential medical care facility, 
or 

b) contiouing.treatmeot by •dtealth care provider. 

c) 

4-10. 
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1. Notice. To tile extent possible, actv= wriMn notice of a request for fatnily or 
medical leave is required. The employee shall submit a written request for fumily 
leave, acoompaniod bY certification by attending physician, to his/her Dopartment 
Head. Using N.J.A.Q, 13: 12-LS (c)(l) and (d)(l) es a guide, the full.owing notification 
time line should be followed when reqiJ!'S(ing a family leave: 

• An employee who takes a leave in order- to care fut a newly~bom 
child or a child placed for adoption with such omployoe shall 
provide theemployorwithnotioe no later than thirty (30) (lays prior 
tci the oommenoemenl of lbe· lea~ except when emergent 
circumstances. warrant~ notice. 

• An empl0yoe who Ulk<:$ " leave in oonoection with tile serious 
hoailh condition of a famUy mOI!iber shall provide tbe employer 
with DOUCe, DO laW thao fifteott (15) days prior to the 
oo!ll.111eJWOtllent of the !<lave, ~wboreqne<gOnt ~oes 
WlU11Ul( shorter notice. 

!fit is not possible to give thirty (30) dayS notice, then the employee must provide as 
mneh \Vrltteo notioe as is possible. When the leave is for a planoed medical 
treatment, the omployee shoUld Ondeavut tO schedule the !eave SO OS not to uodu!y 
disrupt his or her work. Employees seeking ao extension of approved lMve time 
mll$1 subtnit their request to the P\lP~Head aod the P\I<S<)nnel Officc at least 
one (I) week prior to the ""Jliration oftho <ipproW<I p<>rtlon ofhis or her leave. 

2- ~~!!!!' MedlealCer:tifi()llfionQftheneedf'orleaVeistequiredwberc 
thelOave is due 10· ~serioUs health oor\diliOJt of tho employee or tho cmploye¢'s 
OjlOq8<>,'JliU'<'!rt orchil<L Tho &rou{ll1 WlllJH'Wlde .tho cmxpll>~ with the appropriate 
tuedioaj CCrtlficatlon fuiln to bo COJllilleted by dw bUslJh oore providO< of tho 
emploY<!e or hWher spouse, ol•il llllionldonlesllo par~n.,. panmt or child. 'fhe 
BoJ:l1ufll\.may aliiO reqt!lwsub~ro~!>lltlonsou,a r"!'iJ>!Uihle baairJ. Fnlluro 
lo Conml.r with tho ~oatii>n teqdlrofn011!$1$y. re$llt !(>the delay or denial of 
fu(nily· 9t mediilal lea~ If th~ .BQ(<>ugjl has ni.on 1o \i<lribt tile validity of tbo 
medioaJ CCrtlficatlooprovid«l by ilieemp!Ot<!<; the l®rolrgh may require ai!eoond 
medical certificati011, i!t lhe Borollgb's~ Such Certification will beCOtupiOied 
by the_ health QallllJ!Ovidor ofth9Jlo¢ugl('$ <:;IJ<>i<">i but not by 4 boalth<WO provider 
who luegularly use(~. cor l!lldor <;an!n«>t "1-'tb,. the Borongb. 1f1he seoood opinion 
difli><s ft-Qm tho opinioiliti theorl$bral Cer:tifi~. theli!Otolli!.hnutY11l<J.Uire,ttit$ 
oWn ~ lbai the' eru.plo~ obciWi the opi<>ion <1f a.dJh.<!lioalth '-provider 
designated ot approved jointly by the ""'!'l<>l'er ~ Ill• Clllj>~ ~ tbo 
~iti.thec«ciiicatlon:·'fheQpini<ll!.~ftbetliird~lhoitre.providorshall-be· 
llnal andb)ndiagon the Borouglund tbe' cmplo~. 
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Us_~ oll'aid Lel!re. All accrued vacation, personal leave, sick$ys, family leave, compensatory 
tinieilnd other paid time off, must be used by the employee fur all or part of the employee's 
twelve (12) week fiunily and medical leave. Once any ac;crued paid leave is used. the remainder 
of the twolve (12) week leave shall. be unpaid. It io also tho pollcy of the Borough that, wheo an 
employee is out, of work on tl)mporarily disability or receiving worlcers compensation bene.tHs. 
his or her FMLA leave will tun canctirrently. 

JOlt 14M 

1. Malntonmu,aofBooeti,ts: While an employee is on fumlly or medical leave, the 
Borough wilt mairitain itS contributions_1Q the euipJOyee's heaU.hinsu:t~llilder 
the same tenns as the plan In efThot a1 the time the request is msdo, for a period of 
up to twelve (12) weeks, iftheemp!oyeelSenroiJedin thoBorongh'shealili care 
plan at thefuno the request for leave is made. lfapplicable, tlre employee will be 
responsibie fur rooking timeiy payment tQ the Borough. of his or her share of the 
premium cost. To theexteot tbe cmployeeis •!ill receiving a paychack from the 
lJorougb because of -=ued paid leave (see above), said prerninms will. be 
deducted from the eruployee's paycheck. Tf the employee is not receiving a 
psyelmck from tbe Borough during all or any portion of the loave, the employee 
sball make applicable premimn payments in person orvia tnsil to the Personnel 
Office bythe IS., dayefeaebmonlh lheernployeeison leave. fftheomployee's 
premium payment becomes more than th:irty(30).days overdue at anyti.tne during 
the leave, co-will. be terminated b)' the BoroUgh. If the employee fails to 
·"*>rtl from fumily or medical leave, the eruployee will. (>e required to repay the 
Boroeghfur its shate ofhea.lth insw:al!.®premimns paid for the employee during 
the leave, provided that the failure to n>tum to work is not due to (i) the 
contiouanee, .-eeunenre or onset of a,~ ~th condition, or (rl) other 
•'-ces beyood the empk>yre'• <iontrol. · 

z, &wn•ell!tJ!ajd lJmt O.!{l V~~ealioll, J'<lll'Ol)ll! (~. ~ick days •Jld any olher 
pai<l:tim~ff d~ not aConlo <hlriug.llllyPerlodoflulpaid Ieiwe. 

3. &euw m :W:oJ;!it lll<®ptfor employee$ in key. pol1itio!IS as d~ by the brw 
(li<'O ~o\v), ujli>n tho employee's ._reru,n te wcirk, an eruployee llddng an 
approved leave under this policy Will be restored to Che sruru><Jr an equivalem 
Pi>sillon m;bel<l prior to thel<~<ve, wllh <:<tuivalem ps,y and ~ts (wiless the 
employee i~ unsble te perfunn the essendil! functil:ltls of that poBition, with or 
wlt11out reasonable I!OCOUHhOdation). In ,onlet tQ be ~toted to the>li!lme or"" 
eqUivalent position, tbeomployoemiisll'elumfrom!eavoonthe~daie 
(inelading I!DY approved ext"'JSiol)S) l!lld the entire leavem)!Stlast no mom ~ 
twelve (12) weeks. Wheti 1!11 OlUployee is ·rotutDing from leave duo to the 
eruployee'sownserloushealthcondltlon,tbeBorougbmayrequiretbeemp!oyoe. 
oo imfunjt a otedlcaj ~ticl!tionof.~fut~Oif. 

4, !\!'l; ,Ji:I!JQloreeJill!c.!!)tlog: The l:lorollgh may deny job restor'\tion to eertslriiy 
iJlgh!y <:Om~ "key" lli!IPlOYe<lS· 111.• B~ngh will. ondoavor to advise 

4-12 
70 



BOROUGH OF FORT L.EE 
EMPLOYEE HANDBOOK 

~loyees of their status as a ''key"' employee at the time they request leave. 
However, if lhe Borough deems it necessary to deny job restoration to a key 
employee who is already out on leave, the Borough will inlbzm the employee of 
its intention to so designate the employee and will. offer the eroployee the 
opportunity l<l return l<l wori< immediately. 

Intennlttent or Roduced Leave Schedule: 

Generally, FMLAieaveor FLA leave will be taken in a lumpsum{/.e. OOqsecutivedaysot'ffrom 
wori< up to twelve{l2) weeks). However, fiunily ormedicalleavemeybe !liken intermitmntly, 
oron aredi!Cedschedule, in sit nations invoiViug the .serious health rondilion of the employee or 
his/her spouse, parertt or child, if merllcally necessary. If llii employee requests an intermitlent or 
reduced leave sohedule for reasons that are tbreseeable based upon phmned medico) lrealment, 
t!te Borough may, at its discretion, temporarily reassign rolhe errtJ>lnyoe to another position that 
wlll beUCJ: meet the needs of the Borough and the public. 

Any q<restii>ns regarding this policy sh<>uid be directed to the Pmonnol Office. 

Procedures for roquesliug fiunily leave shall be the .same procedures outlined fur LEA VEB OF 
ABSENCE WITHOUT PAY. 

Fancily Medical J:,eave Act does notu:quirothat an employee!s $al(Uy~contin®d while he/she is 
on futnilyormedicalle«ve. Howevet an employee milyeleet, or the employer may roql!lre, that the 
employeeutilizelliiY"PP"'Priatc"""'JlcdpoldVII<l<llion,~Qrscl<~ospa.ofofthetwclw 
(12) week otiti!lc!menL EXAMPLE: if a woman takes a prt:gnattcy diso!>llity leave Jrotn Ibm (4) 
weeks betbno delivecy through six weeks a1Wr delivecy, the empiO)'WW<>uld only be requil<id to 
offerlwo (2) addiUonal weeks offiurlilyl<:llVtand oouldroqulrelltatanyavallablepald vacation 
time be used during that additional two (2) weeks. 

Wblle.on ti!mllyleave, t1te Borough sh!dl roalntain cov~ fw employee under any group health 
care. plan at .the level of ooverege that would have been proVided· U'.omployee bod ooutinuod 
emp)oymem. . 

FamilY leave without pay shall belrcated the same as other leaves without pay. 

~ :te~JsE. 'Otere may .~>e> aq. occasion where an employee~ to be lempomrily 
~~ of IdS <lt ilet WOli< ~lies for l'aJd Farnll:Y :C..eaW. .It! s!loh ~ees, the 
llaMJgh 1'1i!leva!uai.•"••~,.o~t for a. paid ieaveofab.....,itt acC<mlance with tlte requirements 
of.tl\e lfew JersayPaid Fl!lhlly !:.eave Act (''PFLA") fN.J.S.A. 41:21·39, ~Ml!l.). 

Under !he .PFLA. #igible employeea may be gt)lll(ed paid futnily IOl!VC :tbt up six (6) weeks in 
anytwelve(l2) month periodto: (i)oilre foranewbemwitltin twe!ve(l;!)monfhs ofblrth; (ii) 
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care for a newly adopted child withlrt twelve (!2) months ofplacetUent; or (til) core for a fiuni!y 
member with a serious healtl1 condition. 

Ellgibi!i!J;. All full· and part-time employees arc eligible for paid fiunilyleave. An employee 
that earns either(!) $143 or more per weekfurtwenty(:W) consecutive weeks, ot(2) $7,200 or 
more over the previous fifty-two (52) calendar weeks qualifies for paid.fiunily'!eave benefits. 

Paid F"'!'ily J,eayotp b~ Concurrent with other Tw£!! of Family Leave. . - -

If the employee plans to take unpaid FMLA and FLA lwwe, he/she ill!!§! fi!kl> such leave 
concurrently With paid family leave under the PFLA !l!lll mccUI!c tol!o'll'lngreqnb-ements: 

I) FMI.A. Employees are eligible fur FMLA !cave if: 

o) They have worked for the Borough for at least twelve (12) months; aod 

d) They have worked at least 1250 hours during the twelve (12.) month period 
preceding the start of the requested leeve. 

2) JM. Employees are eligible for FLA leave if: 

a) They have workod for the Borough fur at least twelve (12} months; and 

b) They have worked at least I 000 hours during the tw<>lve (11.) month pe!'iod 
inamediatelypreceding tho start of the requested leeve. 

PFIA l>oistk£ntil!klm C!!!!llu=ptb;with f'W.A and FLA Unp!jjdL!"'l'$ Uisthe policy 
of the Borm@l that an employee.lllkingwdW!Illy leave m.ustlllkec theJeav¢oonClirreatly with 
any unpai4FMLA or FLAleaveth!lt theemployoe is entil!IO<lw. ThecBoro\lghwi)l automatically 
treatwd jl;mily leave .s ®paidFMLA l .. ve (up to twelve(·12) w!l>ll~'<>fl«<\'e!>v.ecyyoar) or 
FLA lea;ve (up io (welve(l2) weeks ofloave every two ~ani} 'vi+tene-llfiomployec roqueS!s 
pldd family leavo. ·'l'hll>ottilutes tbo.t the P.llld fii1Jilly leave l><$<1!itsdo not~ upon Olil.pioy'""' 
an a4dltionalslx(6) Weeks ofl .. v<> entitlem:ontbeyondiha twelve(Ii) ~ <>fllllpllid leave to 
which such. ompl<>yee• ~tte•eniltle<J.uncler tbe FMLA aodFLA. 

J!snet$ Paid finr!l1y lea.;;, beoelits can be claimed by an employee to; 

I) Bond ·with aC'I\ild during the fu.t twelve (12) months after tbe child's birth, if the 
ooveted ind!vidl!al or the domestic p&:tner or civil uni<>n partner of the covered 
individual, is a biologicalparent of the ohlld; · 

2) Bond With lin adopted Child during tho first twelve{l2) months after:PI•oement of the 
child fur adoption With the oovered individual; or 
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3) Care fora Family Memberwil!J a "Serious Health Conditiou" supported by certification 
by a Health Care Provider. 

NOrE: Paid family leave is not •••allable for a Serious Health Condition affecting the 
covered employee .. 

Claims maybe filed for six (6) consecutive weeks or for forty-two (42) intermittent days during a 
twelve (12) month period beginning with the first date of the clahn. 

Q!ilJ! means a biological, adopted, or foster child, stepchild or legal word of a oovered 
individual, child of a domestic partMr of the oo<..,-ed individllal, who is los• than nineteen ( 19) 
year ofnge or is nineteen (19) years offtjlO or older but incapable of self-care because ofmentol 
or pllrsioal impairment. 

!'l<mi!y Mombs>r means a child, sponse, domestic partoor. civil union partner, or -en! of a 
covered individuaL 

Health Care Provider means any:J)<!rS<>n li_.-ed under Federal, srate, or local law, or !he laws of 
a fureign nati()J). to provide hoalth care servioes; or any other person who bas been authorized to 
provide health care bY a licensed health care provider. 

Qpne!l$.Ra!ts md Pawent- The wccldy benefit mte for paldfumi!y leave is calcal41ed ut tWo-
··-' thirds (2/3) ofiheemployee'sa~waeklywngo np to iheinlU<ini<unamountpayttble. The 

ow-rent maximum amomt payable mder State law (Augu:rt 12, 2-0Q9) provides the employee 
with $524 per wee!<. ·This beuofit level maybe modified, without notice to employees; by the 
Stat<>ofNew Jersey. The nwdmum benellttato is ft<ijUSledevoryyoar by ihe State. The State's 
psld filmily leavcl!l'\>gnomfs tlmded entirely by employee payroll taxes; the Borough does not 
make any couttibutions to lh.e program. Au o!igiblo employee claiming paid 1\unily leave 
receives hislber cb.ecll: from lh.e State'• Division of Temponuy m .. bi!lty lnstlrance. not .the 
Borough, Tile BOJ'iruglt of Fort Lee Is n6V<li' rospoliBiblo tor p~:YJII«<~ of paid lllmlly loavo 
benellls Wlder PFLA leave. 

Definl!if!!! pf a "S"'}OJ!I! !!!!!,!Ill Condl!ton" • 
. ~-

Serlowi Health Cgnditlot!.m¢ans alt.illneos, 1J1iltty, in!painnent,orphpiC!U or mental Condition. 
which I:Oql1ims Inpatient care in a hospital, bospico, or ""idential mediC!<~ care ftteillly or 
Continuing Medical Treatment or COntinuing Suporvlslon by a ~th Care Provider. 

Conti!mingMedical Tmtfmont or Cd!rt!l!!dMS!jp!lryil!ion ltr;a.HAA!Ill ~~~; 
I) A "odof" . 'ty'""'' '-""""to".,... llltendsclu>olor......._....,d_.A.,•· pen . ~01 ,-rs.-·~ "Yo"> . •••.UY-•Y<i,.......,.,.1 

aetl"l'il!O$ dueJo a SetloW< Helllth condluen) of more than jhroe ~ days, and 
.any subsequent~or ~ ot"h>oa)>SC.ityrelntingto fl\e SStlie.co11ditlou lh.otalso 
inv<ii"VeS-: 

102lU9A. Rev. OoiJlOIO 
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a) Treatment two or more times by a Healili Care Provider; or 

b) Treattuent by a Health Care Provider on one occasion, which results in a 
regimen of continuing lrcatment under the superVision of a Health Cate 
Provider; 

2) Any period of incapacity due to pregnancy, or for prenatal care; 

3) Any period ofincapadty_ortrea1mehtfor such incapacity due to a chronic Serious Health 
Condition; 

4) A period of fttcapaclty, which is permanent or long•tonn, due to a condition for which 
treatment .may not_be:<:frective· wh;ere the individual is under Continuing SuperVision of. 
but need not be receiving active treatment by a Health Care Provider; or 

5) Any period of absence to reccivc multiple treatments by a Health Care Provider or by a 
pro-vider ofhtafth oare servi.-oes unde-r orders of, or on referral by a Health Care Providfn.~ 
either for restorative surgery after an accident or other injury. or for .a condition 'i-hat 
would likely result in a period ofincapacity or more than three consecutive calendar days 
in the absence of medical intervention or treatment. 

Benoflls L!m.ltotigl!.s. The :Qxst seven (7) (fays following tile filing of a claim is. the waiting 
week No benefits. can be paidfOtfhis·week or any partofthe first weekUJ)!il benefits have been· 
paid in each of~three(.3) weeks imlllcdiately following the waiting week. Iftheperiodofpa<d 
fiunily leave immediately (i>llow.an eliglbleperi<ld oflett)potory disability for the :individual's 
own illness, there is oo walling pe.ciod fur. the psidfami!y leave> claim. 

If thg employee is recefvinp .. penslon which. the Borough oonlribntod fa on 1he emploYee's 
bebalf, the employec:s weekly benofit·<llll<>Ullt will be reduced by the proroted <llllount of the 
pension received during that particulllr ben),fit week. 

No paid.fumjly leaw·benotjts are payabl<Hor: 

• Any period the eJnployee ....:etves temporary disibility benefits or any benefits from • 
disability or cash-sickness.progr~-QFsirnib.~r law of this sUrte or any o:ther state -or the 
fuderal government;· 

• Any period the employee reccives Vn~~~Upl<>ym.ent Insurance Benefits; 

• Any period the employee receives Worl<ets' Compensation Benefits; 

• AnY period the emp!oyoe receives full salary or paid time off; 

• AnY peri~ the empl())'Oe Is working; 

1lUf74~ 
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• Any period of paid fiunily leave which did not start while the employee was a covered 
individual or within fourteen (14) days of1he employee's last day of work; 

• Any period of paid family leave for the care of a Family Member and the care recipient 
(Family Member) Was not under the care or supervision of a hoal1h care provider, 

• Any period the employee is out ofwori< duo to astoppaSl' ofwori< which exists because 
of a labor dispute at the claitnant's place of employment~ ot 

• Any period subscqueut to being disebstged by the Borough fur gross misconduct 
connected. with fue. WDtk because of a commission of an act punishable as a crime under 
the New Jersey Code of Criminl)! JU$1lee. 

Usc o,(P@id I..oave. Prior to taking paid family leave, an employee must fuot use up to two 
weoks<:>f 1111y paid vacotfun time, '** loave, or other [eave at full pay for which the employee is 
eligible. When1111 employee uses paid Vl!Cittion timl),s!ckJoavi>, or other leave, the Boroughllll!y 
reduce the employee's maximum paid llunily loo.veenJitloment (six: (6) weeks) bythonumberof 
dsys of paid leave used for""""!i<ln tline, s!aldeave,.or•o1her leave at fullpsy. For example, a 
full week of paid vaOII!ion time, -sick leave,- or oilier leave used by tho employee will reduce 
hiS/her moximum entitlement to paid f011illy leave by. seven (7) benefit days. Paid vacation time, 
sick leave, or o1her leave used bytheerilployee.for periods less 1hat a full week will result in a 
reduotion of one paid filn)llyleaveda)'forevery dayofpaid vacation time, siek leave, or other 

"---' leave. Themaximwnredndionofpaid1lunilylaa"edaysisfourtoon(l4)dsysliom1hetotaisix 
(6) weeks of paid family leave entitlement. 

I) Mllin:tep,anae ofBenefits, While thoomployeels on paid funily leave, the Borough will 
·maintain its cootdbulions to 1he employee's health insurance under the same terms as the 
plan in effect at tho time the reques! is m&lo, for a covered period of up to six (6) weeks, 
ifthe employee is enrolled iu tho Borough's hcalili core plan at tho time the n:quost for 
leave is made.. If applicable; the employee will be ret;ponsible for making timely 
payment to the llomtlj!h of his or lw share of the promium cost 

2) 4<£n!al ef 1'!1'4 Til!!!l Off: V""~""' perooua!Ieave, sick da)'s, and any o1her paid 
limo-off does tt.i>t~ <\l!ri1)g.aey. peti<Xf .o.f'unpaid 1-•· . ·-· ' 

3) R~ tq. Wf1!!!-&~ 1(Jt' <':llll1foyees 11\•.~ !'l'sili<>ns as <letme.i by the law (see 
below),uponthe,omplo~·.;~'!Owtid<,llliemplo)'O<:taking~approvedloaveundet 
this policy ~ be iestOred to the aatne or liD ~v~ent position II$ h!>l<l prior to the 
l ... vo. With Cl<luivaJ~pq ana bei).efijs (uido8s tho employee a nnable to p«fqrm the 
eaaential fun«ions ofiliat )>osilloo, wiih orwilhoutreasontiblollCC<!IlliDO<Iaou). In ot<ler 
to bel'101ltored to 1h.; aatne or anll<!ul\\~"''tJ>Q!Iitlon. the omployeellDt$1~ti\>ln leave 
on the ogrecd'upon d"te. 
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4) KeY Employoo ExC£Ptlon: The Borough may deny job ,..,.Wration to certainly highly 
compe!Wated "key" employees. The Borongh will endoavor to advise omployees oftheir 
status as a '*:ct' employee at the time they request leave. However, if the Borough 
deems it necessary to deny job restoration to a key emplayeo Who is already out on leave, 
the Borongh wilt inform the omployeo of its intention to so designate tho employee and 
will otTor the employeo the opportunity to return to work imrnedi•tely. 

lnterm!ttcnt Leave Sthedule and. Noti!X' to the Bomueh. An employee taking paid fiun1Jy 
leave in connection with a Family Member's Serious Hoalth Condition may take the leave 
intermittently as forty-two (42) separate days of leave. An employee seeking intermittent paid 
family le:ave for a Frunily Member's SeriollS Health Courlition is required to provide employers 
wid1 fifieert (15) days notice unless: (1) an emorgency or other unforeseen clrotltm1fanee 
proclud<>S prior notice; and (2) the employee mak<>S a reasonable attempt to schedule the leave in 
a nondistuptive tilanner. 

Pro£edure, 

1) N!ltf<:e. An employee inmnding to take paid family leave shall submit a written n:quest, 
aecompanied by medioal eertification if the leave is fur a Family Member's Serious 
Health Condition, to his/herD.epamnentHead. UsingNJ,e>£. 12:21-3.7 as agulde, the 
following notificatiou timeline should be followed When requesting paid fum!ly leave: 

• 

• 

BiJiher AdgJl!!I!Uf•H:l!df!!: AnempJoyO(O.intendingto takelea'Veto bond 
wUh a. newimro or r~w'ly -adOpted Child must provide the Borough with a 
minimum of thit1y (30) days uotioe prior to commenoement of fue fianlly 
leave. Failure by tlwomp!oyce to provide this notice will result in a 2 week 
(14 day) reduetiun in the claimant's ll1lll(inuun six (6) wooks leave for the 
twelve (12) lllQntb period, o.mloss thetimeofthe leave ill unforeseeable or the 
time of the leave ubange8 for unfore'"""'blo reasons; 

l:!!'!i!IJI1&4111! O?rid1119'1-pmt!WAA~LeayelMCllJPloyeo intending to 
takaleaveto.....,futaFiiui!!YMOillberwillia~<;>usHoalthConditionona 
continuoW!; ru>!I~ttont.ti<lals l!lust PI'Ovide tile emp!O)'I>l' wilh prior 
notice of the fun>ilY.loovo in lireasonilble and prai>t!Cable l1Ultll¢t,lttl(ess an 
emorgotiCy or other unfoooseeu·ciroumolanco·~ prior notice. 

• 1!1\d!lW! JUaW!A>WW!'Ill -lnj!l!:lll!ctentww A>ternployea inlendiogto 
take leave toQIU'C fur Family Mom her with a Serious Health CoadiHon on an 
intermittent basis must provide the employer with a tnloimum offifieert (15) 
days notiee prior to the oommoncement of the intermittent flunUy loove, 
mdess an etnergC~~.VY or other unforeseen cilcumstanoeprocladas prior notiqe. 

Z) Medi!l!!l Cor@c:atioll- Medieal. certilioation of the ne«i for paid 1lunio/ leave hi 
.requir!:d When; the leave is.d..,l!le $etious Health Condition of a Family ~ber. The 

~.~to 
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Borough wiU provide the employee with the appropriate medical cert!Jicatlonform to be 
completed by the Health Core Provider of the employee's child, spouse, or parent The 
certification must include: (I) the dote the Serious Health condition commenced; (2) the 
probable duraJion of lite condition; (3) the medical filets within the knowledge of the 
provider of tho certlfieotlon; (4). statement concerrung the need for the employee to 
provide care for the individual; (5) an ostlmal<fof the time the employee will need to 
provide care; (6) astatenient of the medical necessity of any intsrmittent leave; and (7) 
the dales of Roy future intennitten.t leave. 

Tite Borough may also roquire subsequoo.t re~certifications on a reasonable basis. Failure 
to comply with the certification requiremMts may result in the delay or denial of family 
or medical leave. ff the Borough has reason to doubt the validity of tho medical 
certification provided by the employee, the Borough tnay require a second medical 
certification, at the Borough's exponse. Such certification will be completed b)' the 
Health Care Provide< ofthe Borough's choice, but not by a Heaitb.Care Provider who is 
regularly used,. or on®< contract with, the Borough. !fthe second opinion differs from 
tho opinion iu tho orig!na!.c<)rtificatiozt, the Borough may require, ai its<>wn expense, that 
lbeomployee~btsJntlieopbllonofathirdHeallbCareProvitl:er.de•ignatedorapproved 
j<llotlybytheemplo)(er and the emplqyeeooncernlngthe infOrmation in the cert!Jication. 
Theopinionofthethirdl'f.ealth Clll'e:Provi®<Shall befinlllandbludingoulbe Borough 

and the employee' 

An '!lllployee may use accrued sick or vacation leave :furpregnruwy·dlsability Jl!lCj)Oses but shall 
not be t<quired to exhaust accrued leave before laking a leave without pay. 

An employee must eXhaust all accrued si<>k leave to be eligible :fur private dlsabllily through 
CIGNA Insurance. 
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